3ABOO CUHTAHONOB

OBLUME NMPUHUMUNbI NPUB/TIEYEHNA CTOPOHHUX PECYPCOB U YCNIYT
000 «3ABOA CUHTAHO/10B»

Crpaterua OO0 «3aBog, CUHTAHO/I0B» U KOPNOPATUBHbIE LLEHHOCTU

Crpaternyeckumm opmeHTupamm 000 «3aBoa CMHTAHONOBY ABNAKOTCA:

- NPMMEHEHWE NepesoBbIX TEXHOMOMMI U pa3paboToK, NoBbilweHUe 3PHEKTUBHOCTM Npo-
V3BOACTBEHHOM U YNpPaBAEHYECKON AeATe/IbHOCTU, HaNpPaB/eHHbIX Ha cbanaHcMpoBaHHOe
pa3BUTUE IKOHOMUKM;

- coBeplueHcTBOBaHMe noautTnku OO0 «3aBog CMHTAHONOB» B 061acTM OXpaHbl Tpyaa U
OKpY»KatoLwel cpesbl;

- cobntogeHve HTepecoB Bcex paboTHMKoB OO0 «3aBog, CUHTAHONOBY;

- obecneyeHne NPO3Pa4YHOCTU GUHAHCOBO-XO3ANCTBEHHOW AEATeNIbHOCTU KaK nepes rocy-
[APCTBEHHBIMU KOHTPONMPYIOWMMK OpraHamu, Tak v nepeg, pabotHukamu OO0 «3aBof,
CMHTAHO/I0B» U MapTHEPamMu.

KopnopaTtueHbiMu LeHHocTammn OO0 «3aBoa, CUHTAHONOBY NPU3HAOTCA:

- npogheccuoHanu3m - yrnybneHHoe oCBOEHME CBOeW CneumanbHOCTM, CBOEBPEMEHHOE U
KayecTBeHHOEe BbIMOSHEHME [OMKHOCTHbIX 0BA3aHHOCTEN, MOCTOAHHOE CTPemjeHue K
COBEepLUEHCTBY;

- 830UMHOe ysaxeHue — foBepue U fo6poXKenaTesbHOCTb, Gopmupytowmne baaronpuaT-
HbI NCUXONOTUYECKUI KIMMAT B KONIEKTUBE;

- bepera1u80CMb - OTBETCTBEHHOE M HepekHOe OTHOLEHWE K MMYLLECTBY U APYTMM aKTU-
Bam OO0 «3aBog, CUHTAHON0BY;

- IpeemMcmeeHHOCMb - YBAXKeHUWe K TPYAY W OMbITy CTapLUMX NOKOJEHUH, NpodeccmoHanb-
Hoe oby4yeHune N HaCTaBHUYECTBO;

- UMUOMC - UCNONb30BaHUE Pa3/INYHbIX MPUEMOB, OOGBEKTUBHO CO3AAIOWMX NO3UTUBHOE
npegacrasneHne 06 000 «3aBog, CUHTAHO/IOBY.

MocTaBwmkn OO0 «3aBoj, CUHTAHOMIOBY UrPaT HEMANOBAXKHYIO POJ/b B JLOCTUMKEHWUMU ITUX
OPWMEHTUPOB U NOAAEPKAHUM LEHHOCTEe, NomMoras B OTBETCTBEHHOM, 3ddeKTUBHOM M
LenecoobpasHom NpUBJIEYEHUN CTOPOHHUX PECYPCOB U yCAyr. BHYTPEHHWE NPpUHLMNLI 1
cTaHaapTel OO0 «3aBoA CMHTAHONOBY» MPUMEHAIOTCA U ANA BCEX NOCTABLLMKOB KOMMNAHWUW.
HactosAwme O6Lwme NPUHLMMbI MPUBAEYEHUA CTOPOHHWUX PECYPCOB M YCAYr — 3TO UHOpP-
Mauma ans Bcex nocraswmkos OO0 «3aBoA, CUHTAHO/IOB» O TOM, YTO KOMMaHWUA OXuaaet
OT BeZleHUA busHeca cerogHs v B byayLiem.

Hactosiwme O6wpe NPUHLMMNBLI NPUBAEYEHUA CTOPOHHWMX PECYPCOB M YCAyr OTpaskatoT
ctpemnieHne 000 «3aBog CUHTAHO/IOBY» K BEAEHMIO BU3HECA YECTHO, OTKPbLITO U C yBaxe-
HMEeM K BCEOBLMM NpaBam YesI0BeKa M OCHOBHbIM MPUHLMMNAM OTHOLIEHUA K Tpyay Atoaen
B obLyecTBe.

000 «3aBof, CMHTAHO/I0B» B3aMMOAEICTBYET TOJIbKO C TEMM MOCTAaBLLMKAMM, KOTOpble
pasgensoT O6WEenpUHATbIE LLEHHOCTU, HOPMbl AEN0BON 3TUKM WM MPUHLMMbLI BeaeHUs
6u3HeCa, WM3NI0KEHHbIe B HAcTOAWMX OBWMX MPUHLMNAX OTBETCTBEHHOrO MpPUBAEYEHUA
CTOPOHHMX pecypcos u ycayr. MocTaswmkm 000 «3aBog CMHTAHONOBY AO/KHbI 0becnedn-
BaTb NPO3PayYHOCTb BeAeHUA 6u3Heca, MMETb MOJIOKUTE/IbHYIO AE/0BYI0 penyTauumio,
06/1a4aTb AOCTaTOYHbIM OMbITOM, PECYPCaMM U KOMMETEHLMENH, CTPOUTb B3aMMOOTHOLLE-
HWA Ha NPUHLMNAX OTBETCTBEHHOrO NAPTHEPCTBA U HE JOMYCKaTb KOHGAMKTA MHTEPECOoB.

OCHOBHbIE NPUHLUMNbI BEAEHUA BUSHECA

Bce NOCTaBLMKM CTOPOHHMX pecypcos u ycayr ana 000 «3aBog CUHTAHO/MOBY (Aanee no
TeKcTy «MocTaBWwmK» mamn «locTaBmKM») A0MKHbI cobtogat OCHOBHbIE MPUHLMMbI
BefieHus 613Heca BO BCell CBOel AeATeNbHOCTU:

1. 3akoHHOe u yecmHoe eedeHue busHeca

MpoTtusoaeicTBUe Koppynuum

B o6nacTv NpoTMBOAENCTBUSA KOPNOPATUBHOMY MOLLEHHUYECTBY U BOB/IEYEHUIO B KOPPYM-
LUMOHHYIO AeATenbHOCTb MoCTaBWMK UM Bce ero paboTHMKM cobntopatoT TpeboBaHuA U
OrpaHuyYeHus, onpeaeeHHble 3aKoHOAaTeNIbCTBOM PO unau cTpaHbl, B KOTOpoi MocTaBLLmMK
OCYLLECTBAAET NPeANPUHUMATENLCKYIO AeATENbHOCTD.

KoHAUKTbI MHTEpecoB

KOHOAMKT MHTEpecoB — cUTyaLuMs, NpU KOTOPOW NYHAA 3aMHTePecoBaHHOCTb PaboTHMKA
B/IMAET UIN MOXKET NOBNUATL Ha OBBbEKTUBHOE M HECNPUCTPACTHOE BbINOJHEHWE UM [JONK-
HOCTHbIX 06A3aHHOCTEN, U NPU KOTOPOI BO3HUKAET UM MOXKET BO3HUKHYTb MPOTMBOpEYne
MeXKAy NMYHOW 3aMHTEPECOBAHHOCTbIO PABOTHWKA M 3aKOHHbIMU MHTEPECaMMU KOMMaHUH,
cnocobHoe NPUYNHUTL Bpes, 3aKOHHbIM MHTepecam KOMMaHuu.

060 Bcex KOHOIMKTax MHTEPEeCcOoB B Nt0bbIx caenkax ¢ 000 «3aBoa, CUHTAHOOBY, O KOTO-
pbIX M3BECTHO MOCTaBLLMKY, HeobxoamMmo coobuiaTte B cay»by 6esonacHocTn OO0 «3aBosa
CUHTAHO/I0B» A1A MPUHATUA COOTBETCTBYIOLLMX Mep.

MoAapKu, 3HAKNM BHUMAHUA 1 pa3B/ieyeHus

Moaapkom npusHaetcs Nt0b6as LEHHOCTb B MaTepuasbHON MM HeMaTepuanbHoW popme,
33 KOTOPYH OTCYTCTBYET 06A3aHHOCTb N/IATUTb OObIYHYIO LEHY, B T.4. AEHbIU, LEHHble
6ymaru u MHOe MMYLLECTBO, BbITOAbl U YCNYTM MMYLLECTBEHHOIO XapakTepa (pabotbl, ycay-
M, oniaTa pa3B/ieYeHUid, OTAbIXA, TPAHCMOPTHbIX PACXOLO0B, CCYAbl, CKUAKM, NpeaocTasne-
HUA B NONb30BAHME UMYLLECTBA, B TOM YMC/IE XKWUAbA, BNaroTBopuTesibHble BKAaAbI U Np.),

-

GENERAL PRINCIPLES OF SOURCING
ZAVOD SINTANOLOV LLC

The strategy and corporate values of Zavod sintanolov LLC

The strategic benchmarks of Zavod sintanolov LLC are:

- Application of advanced technologies and developments, increasing the
production efficiency and management activities aimed at balanced devel-
opment of the economy;

- Improvement of the policy of labor protection and environment on Zavod
sintanolov LLC;

- Observance of the employees’ interests on Zavod sintanolov LLC;

- Ensuring accountability of financial and operational activities both to state
control authorities, employees and partners of Zavod sintanolov LLC.

The corporate values of Zavod sintanolov LLC are:

- Professionalism - in-depth mastering of the profession, timely and proper
performance of duties and responsibilities, constant quest for excellence;

- Mutual respect - trust and benevolence, which form a favorable psychologi-
cal team atmosphere;

- Thrift - responsible and careful attitude to the property and other assets of
Zavod sintanolov LLC;

- Continuity - respect for the work and experience of older generations, ap-
prentice training and coaching;

- Reputation - use of various techniques that objectively create a favorable
image of Zavod sintanolov LLC.

Suppliers of Zavod sintanolov LLC play an important role in achieving these
targets and sustaining values, helping in a responsible, efficient and appropri-
ate sourcing. The internal principles and standards of Zavod sintanolov LLC
are applied to all suppliers of the company. These General principles of
Sourcing are for information of all suppliers of Zavod Sintanolov LLC, demon-
strating what the company expects from doing business today and in the
future.

These General principles of Sourcing reflect the desire of Zavod sintanolov
LLC to run business honestly, openly and with respect to universal human
rights and the basic principles of work ethic.

Zavod sintanolov LLC interacts only with the suppliers who share common
values, business ethics and business principles set forth in these General
principles of responsible Sourcing. Suppliers of Zavod sintanolov LLC must
ensure transparency of business running, have a positive business reputation,
sufficient experience, resources and competence, build relationships based
on the principles of responsible partnership and avoid conflicts of interest.

BASIC PRINCIPLES OF BUSINESS ACTIVITIES

All suppliers of external resources and services for Zavod sintanolov LLC
(hereinafter referred to as the "Supplier" or "Suppliers") must comply with
the Basic Principles in all their business activities:

1. Legal and honest business running

Anti-corruption

To counteract corporate fraud and engaging in corrupt activities, the Supplier
and all his employees comply with the requirements and restrictions estab-
lished by the legislation of the Russian Federation or the country in which the
Supplier carries out business activities.

Conflicts of interest

Conflict of interest is a situation in which the employee’s personal interest
affects or can affect the objective and impartial performance of his/her offi-
cial duties, and in which there is or may arise a contradiction between the
employee's personal interest and the legitimate interests of the company,
which can injure the legitimate interests of the company.

All conflicts of interest in any transactions with Zavod sintanolov LLC, known
by a Supplier, must be reported to the security service of Zavod sintanolov
LLC for taking suitable measures.

Gifts, business courtesies and entertainment

A gift is recognized as any value in material or non-material form, for which
there is no obligation to pay the usual price, incl. money, funds and other
property, pecuniary benefits and services (works, services, payment for en-
tertainment, recreation, transportation costs, loans, discounts, provision of
property, including housing, charitable contributions, etc.) received in con-
nection with work in the company.

Zavod sintanolov LLC sets limits of accepting gifts.




3ABOO CUHTAHONOB

NnoayYyeHHas B CBA3U C paboToi B KOMNAHUM.

000 «3aBoA CMHTAHO/1I0B» OrpaHUYMBaAET BO3MOXHOCTb NpUema NoaapKos.

PaboTHMkam OO0 «3aBoA CMHTAHO/MOB» He paspellaeTcs NPUHUMaTh OT /to6bIX TPETbUX
ML, NoAapKK:

- 3a CoBeplUEHNe Kakux-nmbo aeincteuii (6e3peiicteuna), cBA3aHHbIX ¢ paboToi B KOomna-
HWUu;

- cToMMOCTbIO cBbiwe 1000 (ogHoM Thicaum) py6.;

- B OTCYTCTBME OYEBUAHDIX, OBLLENPUHATLIX NOBOAOB AR NOAAPKA.

Jiobble Aenosble PasBAeYeHN U 3HAKU BHUMAHWUA 418 PYKOBOACTBA U/WUAN COTPYAHUKOB
000 «3aBof, CUHTAHONOB» AO/MKHbI MPEAOCTaBAATLCA B PA3yMHbIX N0 CBOEMY XapaKTepy
npefenax, UCKAIOUYUTENbHO ANA MOALEPNKAHUA XOPOLUMX AE/10BbIX OTHOLIEHWH, a He ¢
Lenbio NOoBAUATL HA PeLIeHWs PYKOBOACTBa w/uau cotpyaHukos OOO «3aBof CMHTaHO-
nos».

OduumManbHbIi 06MeH NogapKaMu MeXKay KOMNaHUAMM AONYCTUM, O4HAKO AOMKEH BbiTb
NpPo3payHbIM U Hag/exalmm obpazom obopPMAEHHbIM.

KoHKypeHuua u uHpopmaumua o KOHKypeHTax

MOCTaBLMK C yBaKEHNEM OTHOCUTCA K KOHKYpPEeHTaM U B3aUMOZAEWCTBYET C HUMU B COOT-
BETCTBUM C OBLWENPUHATLIMU HOPMaMM 4eN0BOM 3TUKK, cobatogan npu sTom TpeboBaHuA
AHTMMOHOMNO/BHOTO 3aKOHOAATENbLCTBA PP UK CTpaHbl, B KOTOPO MOCTaBLLMK OCYLLECTB-
NAET NPeAnpPUHUMATENbCKYIO AeATEIbHOCTb.

Bca uHbopmauma o KoHKypeHTax OOO «3aBof, CMHTAHOMOB» [O/IKHA ObiTb MonyyYeHa
3aKOHHO M UCNOb30BATLCA TONbKO B 3aKOHHbIX LiENsX.

3awmra uHpopmauum U cob6cTBEHHOCTU

MoCTaBLWMK OTHOCUTCA C YBaKEHMEM W 3alMLAeT KOHPUAeHUMaNbHYO MHbOpMauuio,
HOY-Xay W MHTenneKkTyanbHyto cobctBeHHOCTb OOO «3aBog, CUHTAHONOBY», MOJYYEHHYHO
VN NPefoCTaB/IEHHYIO B PaMKaX B3aUMOAENCTBUA.

KauecTBo NpoAyKLMKU N OTBETCTBEHHDBIN NOAXOA K MUHHOBALUAM

MpoAyKUMA 1 yCAyrv AOMKHBI NPEOCTaBAATLCA ¢ cobtoaeHnem cneumduKaLmii, a Takke
CTaHAAPTOB U KPUTEPUEB KAYecTBa, YKa3aHHbIX B COOTBETCTBYIOLLEN KOHTPAKTHOMN AOKy-
MeHTauum, 1 6biTb 6e30nNacHbIMKU NMPU UCMOb30BAHWUMN NO HA3HAYEHUIO.

CobntoaeHune 3aKOHOAATENbCTBA

MocTaBlwmk cobntogaeT Bce TpebOBaHWA 3aKoHOAATENbCTBA PP MAM cTpaHbl, B KOTOpOW
MocTaBLMK OCYLLECTBAAET NPeAnPUHMMATENBCKYIO AeATeNbHOCTb, B MOMHOW mMepe ynia-
UYMBAET HaNOTU W BbINJAYMBAET 3apaboTHylO NAaTy, ocywlecTBAseT npodeccroHanbHoe
ynpasneHue B 061aCTV OXpaHbl 3,0pOBbsA NepcoHana, 6e3onacHoOCTV TpyAa 1 3KONOTUMN.
MocTaBLWMK cOBNtOAAET BCe NPUMEHWMbIE MEXAYHAPOAHbIE 3aKOHbl M MPeAnucaHus, B
TOM UYMC/IE KACaIOLLMECA MEKAYHAPOAHON TOPTrOBAM, 3aLMTbl AAHHBIX U KOHKYPEHLIMK.

2. ObpaujeHue c pabOMHUKaMU HA OCHOBE PABEHCMEd U Y8aXeHUA

B3avmooTHowweHus mexay MocTaBwuKoM U paboTHMKaMU CTPOATCA HAa OCHOBE A0BepUsA U
B3aMMONOHMMaHWA. PaboToaatenb obecneymBaeT NPO3PaYHOCTb M OTKPLITOCTb B yNpas-
JNIEHUW NEePCOHaNoM, Co3aeT paboTHUKaM BnaronpuATHbIE YCNOBUA TPYa, BO3MOXKHOCTb
[OJ17 NOBbILWEHNA KBaNMOUKALMKU U peannsaLmm CBOero noteHumana. Hu oguH paboTHUK He
OOMKEeH noagepratbc GU3MYECKUMM, CEKCYasbHbIM, MCUXONOTUYECKUM, CI0BECHbIM OC-
KopbneHuam, rpybomy obpalieHunio unm apyroin dopme yHuKeHuUs. NMocTaBLMK rapaHTm-
pyeT paboTHWKam 3awwmTy OT NtobbiXx GOPM AUCKPUMUHALMK, KaK 3TO onpeaeseHo AencT-
BYIOLWMM 3aKOHOAATeNbCTBOM PP uam cTpaHbl, B KoTopol [oCTaBWMK ocyliecTBaseT
NpeAnpPUHMMATENBCKYIO AEATENbHOCTb, @ TaKXKEeN HOPMaMU MeXayHapoaHoro npasa. Mpu
peannsauuv KagpoBoi NOAUTUKM, MOSUTUKM ONNaTbl TPYAQ, MOSUTUKM coLManbHoro obec-
neyeHus 3anpeLeHbl tobbie NpedepeHLMm No HALMOHAIBHOCTH, NOAY, BO3PACTy U Ap.

3. BoinonHeHue pabomel Ha d06poeonbHoli ocHose

MpuHyauTenbHbIl TPy A B dopme pabckoro, KabanbHoro Tpyaa uam nobbix apyrux dopmax
Henpuemnem. Mcuxuueckoe n Gpusnyeckoe NPUHYKAEHWE, pabCcTBO M TOProBasA NOAbMU
3anpeLueHsbl.

4. CobniodeHue delicmsyroujux o2paHuveHuli Ha 8o3pacm ecex pabomMHUKO8

Hu npu Kakux obcToaTenbcTeax MocTaBLMK He HaHMMaeT PaboTHMKOB B BO3pacTe MagLle
15 (nATHaguUaTi) et UM MUHUMaLHOrO Bo3pacTa A1 paboTbl, MPesyCMOTPEHHOTO Me-
CTHbIM 3aKOHOZATE/IbCTBOM. HecoBeplueHHONeTHME PabOTHWMKM He AO/KHbI BbINOAHATH
NCUXMYECKU, GU3NHECKM, COLMANBHO MM MOPaJIbHO OnacHyto paboTy.

5. 3awyuma 300poebsa u 6e3onacHocmu pabomHukoe Ha paboyem mecme
MpomblwneHHan 6e30nacHOCTb, OXpaHa TPyAa, 340POBbA M OKPYKatoLwel cpesbl OTHOCAT-
€A K OCHOBHbIM NpuopuTeTam pabotogatens.

MocTaBWMK cTpemmnTca K obecnedeHmnio 6@30nacHOCTM YCI0BMiA TpyAa Ha OCHoBe Cobto-
AeHUsA AeNCTBYIOLLEro 3aKoHOAaTeIbCTBa PP 1 TEXHWYECKMX CTaH4aPTOB.

Bce paboTHUMKM MoCTaBLMKa HECYT OTBETCTBEHHOCTb 3a cobatogeHue ycnosuii 6esonacHo-
CTW U TEXHUYECKWX CTaHAAPTOB.

3TM CTaHAAPTLI B TOM YUC/IE YYUTHIBAKOTCA BO B3aMMOOTHOLIEHUAX C MapTHEPaMU U Noa-
PALHBIMM OpPraHWU3aLMAMMU.

MOCTaBLLMK pPacCMaTPMBAET YENOBEYECKYIO ¥KU3Hb KaK BbICLIYIO LEHHOCTb W yAenser oco-
60e BHUMaHMWe NoALEPIKKE 340P0BOro 06pasa KU3HU U OXPaHe 340POBbA.

The employees of Zavod sintanolov LLC are not allowed to accept gifts from
any third parties:

- for the commission of any activity (inactivity) related to work in the compa-
ny;

- over 1000 (one thousand) rubles;

- in the absence of obvious, common matters for the gift.

Any business entertainment and business courtesies for the management
and/or employees of Zavod sintanolov LLC should be accorded within rea-
sonable limits, solely to maintain good business relations, and not to influ-
ence the decisions of the management and/or employees of Zavod sintanolov
LLC.

The official exchange of gifts between companies is permissible, but it must
be transparent and duly formalized.

Competition and information about competitors

The Supplier respects competitors and interacts with them in accordance
with generally accepted norms of business ethics, while observing the re-
quirements of the antimonopoly legislation of the Russian Federation or the
country in which the Supplier carries out business activities.

All information about the competitors of Zavod sintanolov LLC should be
obtained legally and used only for legitimate objects.

Protection of information and property

The Supplier respects and protects confidential information, know-how and
intellectual property of Zavod sintanolov LLC, obtained or provided as a part
of the interaction.

Quality of products and responsible approach to innovation

Products and services must be provided in compliance with the specifica-
tions, as well as the standards and quality criteria specified in the relevant
contract documentation, be safe when used for the intended purpose.
Legislation compliance

The Supplier complies with all requirements of the legislation of the Russian
Federation or the country in which the Supplier carries out business activities,
fully pays taxes and salaries, carries out professional management in the field
of health protection of personnel, safety of work and ecology.

The Supplier complies with all applicable international laws and regulations,
including relating to international trade, data protection and competition.

2. Treatment of workers on the basis of equality and respect

The relations between the Supplier and employees are based on trust and
mutual understanding. The employer ensures transparency and openness in
the management of personnel, creates favorable working conditions for
employees, the opportunity to improve their skills and realize their potential.
No worker should be subjected to physical, sexual, psychological, verbal
abuse, maltreatment or other form of humiliation. The Supplier guarantees
the workers’ protection against all forms of discrimination as defined by the
current legislation of the Russian Federation or the country in which the
Supplier runs business, as well as by the international law. In implementing
HR policy, wage policy, social security policy, any preferences on nationality,
sex, age, etc. are forbidden.

3. Performing work on a voluntary basis

Compulsory labor in the form of slavish, bonded labor or any other form is
unacceptable. Mental and physical coercion, slavery and human trafficking
are prohibited.

4. Observance of current restrictions on the age of all employees

Under any circumstances, the Supplier must not hire employees under the
age of 15 (fifteen) years or the minimum working age as required by the local
law. Juvenile workers are not admitted to a mentally, physically, socially or
morally dangerous job.

5. Protection of health and safety of workers in the workplace

Industrial safety, labor protection, health and the environment are among
the main priorities of the employer.

The Supplier seeks to ensure the safety of working conditions on the basis of
compliance with the current legislation of the Russian Federation and tech-
nical standards.

All employees of the Supplier are responsible for compliance with safety
conditions and technical standards.

These standards are also taken into account in relations with partners and
contractors.

The Supplier considers human life as the highest value and pays special atten-
tion to supporting a healthy lifestyle and health care.




